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Advertisement
Vacancy for Independent Member of the Audit Conduct Committee
Annual Allowance: £750 
Closing date 10 August 2026 at 9:00am


The Council is looking for a local person, unaffiliated to the Council’s political groups and with no connection with the Council, to sit on our Audit Committee, as a second Independent Member. The Audit Committee provides challenge and assurance on the Council’s control environment, mainly focusing on risk and financial issues, to support the Council in ensuring that it is well managed and able to deliver its priorities. 
This is an opportunity to make a contribution on a key committee of the Council which has had its profile raised and remit refreshed following a review of its governance arrangements. As a Council in the midst of the Local Government Reorganisation process and delivery a Best Value Improvement and Recovery Plan the Committee makes an important contribution to ensuring that there is a focus on improving governance.
The Committee currently meets six times a year usually on a Thursday evening at 7pm, usually with an informal training/briefing session commencing at 6pm. You will sit with elected councillors, and one existing independent member and bring an informed and independent perspective to the Committee.  
This is a role which carries public responsibility. You should be a person with experience of working in an organisation at a senior level or have other experience which would give similar experiences. Financial management experience (accountancy, audit or management of a large budget) would be advantageous. 

You will be appointed for a term ending on 31 March 2026. 
In order to be eligible to apply for the position, applicants must not:

· Be a councillor or officer of Spelthorne Borough Council or have been so in the preceding five years prior to appointment

· Be related to, or a close friend of, any councillor or officer of Spelthorne Borough Council

· Have been convicted of any offence  

· Be an undischarged bankrupt

· Have significant business dealings with Spelthorne Borough Council

· Have a formal connection with any political group (past or present) 
· Have a proven history of vexatious and/or frivolous complaints against Spelthorne Borough Council

· Have council tax, business rates arrears or other outstanding debts owing to Spelthorne Borough Council
· Be the holder of a significant office in an organisation being grant aided/supported by Spelthorne Borough Council
If you are interested in becoming an Independent Member of the Audit Committee, please apply by completing the application form attached. There is an annual allowance of £750 for the role.  

For more information or an informal discussion, please contact Linda Heron, Monitoring Officer on 01784 446248 or Terry Collier Chief Finance Officer on 01784 446296.
The closing date for applications is 10 August 2026 at 9:00am 
Please return the application form attached below to Linda Heron, (L.Heron@spelthorne.gov.uk) Group Head of Corporate Governance, Spelthorne Borough Council, Knowle Green, Staines-upon-Thames, TW18 1XB.

Personal Specification
Qualifications and Experience

As an essential requirement for this role you will be able to demonstrate professional qualifications in finance, accounting or audit. 
You will have experience of working in a medium / large organisation at a senior level or other experience which would give similar benefits.
You will be inquisitive and open minded and you will have a good understanding of the Audit Committee’s core functions and the principles of financial governance. 
Skills

You will have:

· an ability to understand complex issues and the importance of accountability and probity in public life

· an ability to analyse and question written and verbal reports on audit, governance arrangements and risk management activities

· an understanding of the need for independence of audit from daily management responsibilities

· an ability to demonstrate integrity and discretion

· effective interpersonal skills

· be able to maintain strictest confidentiality of sensitive information

Knowledge

All members of the Audit Committee should have, or should acquire as soon as possible after appointment:

· An understanding of the priorities, objectives and key activities of the Council and current major initiative and significant issues for the Council

· An understanding of the Council’s structures and responsibilities, including key relationships with partners, businesses and organisations

· An understanding of the organisation’s culture

· An understanding of any relevant legislation or other rules governing the organisation

· An understanding of corporate governance arrangements in place across the Council 

· An understanding of the governance environment generally

· An understanding of risk management

· Strong knowledge and experience of local authority statutory accounting and audit regulations
· Strong knowledge and experience of housing and commercial property management
Other

You must:

· Have local connections, and either reside in the Borough, carry out the main part of your work in the Borough or have other recognisable ties to the area

· Agree to abide by the provisions of the Code of Conduct while serving on the Committee
· Be available for daytime meetings on occasion
You must not:

· Be a councillor or officer of Spelthorne Borough Council or have been so in the preceding five years prior to appointment

· Be related to, or a close friend of, any councillor or officer of Spelthorne Borough Council.

· Have been convicted of any offence.  Spelthorne Borough Council has the right to DBS check any independent committee members.

· Be an undischarged bankrupt

· Have significant business dealings with Spelthorne Borough Council

· Have a formal connection with any political group

· Have a proven history of vexatious and/or frivolous complaints against Spelthorne Borough Council
· Have council tax, business rates arrears or other outstanding debts owing to Spelthorne Borough Council
· Be the holder of a significant office in an organisation being grant aided/supported by Spelthorne Borough Council


Terms of Reference of the Audit Committee
Audit Committee

(7 councillors reflecting political balance and two independent members) 
A. General Remit: 
1. To provide independent assurance of the adequacy of the risk management framework and the associated control environment. 
2. To provide independent scrutiny of the authority’s financial and non-financial performance to the extent that it affects the authority’s exposure to risk and weakens the control environment. 
3. To oversee the financial reporting process. 
4. To promote the application of and compliance with effective governance arrangements across the Council. 
B. Internal Control incorporating Risk Management, Financial Probity and Stewardship 
( To consider the overall adequacy and effectiveness of the system of internal control and the arrangements for risk management, control and governance processes and securing economy, efficiency, and effectiveness (value for money). 
( To ensure that the highest standards of financial probity and stewardship are maintained throughout the Authority, within policies set by the Council from time to time. 
( To consider policies not reserved to other service committees for consideration and approval by the Council. 
( To promote effective internal control by the systematic appraisal of the Council’s internal control mechanisms and by the development of an anti-fraud culture. 
( To promote effective risk management throughout the Council in accordance with the Council’s Risk Management Policy Objectives statement. 
( To periodically review the Council’s strategic risk register and to invite, when appropriate, a Member of the extended Management Team to meetings to discuss strategic risks within their specific service area. 
( To consider, challenge and comment on the Annual Governance Statement. 
( To receive reports on additional corporate functions contributing to overall assurance against the corporate priorities and specifically in relation to: 
· Human Resources Updated 
· Health & Safety 
· Business Continuity and Emergency Resilience
· Information Governance 
· Strategic Procurement and Contract Management 
· Asset Management 
· Ethical Framework 
· Equality and Inclusion o Environmental Governance 
( To encourage wider dialogue with members of the extended Management Team by inviting them to meetings on a periodic basis to give assurance about issues identified within reports relating to various Council activities and in particular those which are subject to reported Corporate Assurance implications. 
C. Internal Audit 
( To oversee, in consultation with the Head of Internal Audit (“the HoIA”) the preparation and approval of an annual Internal Audit plan for the Council and to receive periodic reports from the HoIA on performance against the plan. 
( To monitor compliance with Internal Audit reports following their consideration by management 
( To review the performance of the Internal Audit team by way of quarterly performance management reports. 
( To consider the HoIA annual audit report and opinion, and a summary of activity (actual and planned) and the level of assurance it can give over the Council’s corporate governance arrangements. 
( To enhance the profile, status and authority of the Internal Audit function and demonstrate its independence. ( To approve and periodically review the Internal Audit Charter 
D. External Audit and other Inspectorates or Regulatory Bodies 
( To oversee, in consultation with external auditors, the preparation of the annual audit plan for the Council and to receive periodic reports from the external auditor on performance against the plan. 
( To consider and report to Corporate Policy & Resources Committee and the Council the annual audit and inspection letter. 
( To consider the appointment of the Council’s external auditor. 
( To monitor compliance with external audit, external inspectorate and Ombudsman reports following their consideration and resolution by the Corporate Policy & Resources Committee and/or Council. 
E. Other 
( To consider general issues and statistics in relation to the Council’s Confidential Reporting (Whistleblowing Policy) “Whistleblowing” Policy. 
( To review the Authority’s use of the Regulation of Investigatory Powers Act. 
( To review the Authority’s arrangements for establishing an appropriate anti fraud framework. 
( To monitor compliance with and the effectiveness of anti-fraud and corruption policies and procedures. 
( To consider and review compliance with the Authority’s Treasury Management policy. 
F. Accounts 
( To review the financial statements, external auditor’s opinion, and reports to Members, and monitor management action in response to the issues raised by External Audit. 
( To contribute to the annual review, consideration, and challenge of the financial statements
Recruitment Process

· Application submission deadline 10 August 2026 at 9:00am  
· Applications will be considered and a shortlist of candidates for interview will be produced. 

· Interviews will take place w/c 24 August 2026. Selection process may involve other assessments, tests or activities. 
· Recommendation for appointments presented to the Appointments Committee and then full Council for decision.
Application form

SPELTHORNE BOROUGH COUNCIL

APPLICATION FOR THE POST OF INDEPENDENT MEMBER 

Personal Details

	Name: 

	
	Home Telephone: 


	Residential Address: 

	
	Work Telephone: 

	
	
	Mobile: 


	
	
	Email: 



Please read the Person Specification before completing this form.

	Are you currently, or have you been at any time in the past five years, a member of

Spelthorne Borough Council or any other local authority?



	

	If yes, please state which Council and give dates.




	Are you a paid-up member of a political party?



	No



	If yes, please give details.




	Are you currently, or have you been at any time in the past five years, employed by

Spelthorne Borough Council or any other local authority?



	No



	If yes, please state which Council and give dates.




	Are you the subject of a Bankruptcy Restrictions Order or Interim Order?



	Yes/No




	Do you have any convictions that remain unspent?



	No



	If yes, please enclose details.




	Are you the subject of a Bankruptcy Restrictions Order or Interim Order?



	No




	Have you ever been convicted or disqualified for any corrupt electoral practices?



	No



	If yes, please enclose details.




	Are you a relative or close friend of a Councillor or employee of Spelthorne Borough Council?



	No



	If yes, please give details.




	QUALIFICATIONS AND WORK EXPERIENCE



	Please provide details of any professional or academic qualifications and work

experience (including details of your current or most recent occupation). 
Education

Experience 



	SKILLS, KNOWLEDGE, ABILITIES AND PERSONAL QUALITIES


	

	Please provide details of your knowledge and expertise which you believe would be relevant for this role and explain how these meet the criteria in the personal specification. 


	


	Please give the names and addresses of two referees



	Current or last Employer 

	Personal Reference 


I confirm that the information given in this application is correct.

	Signed : 

	
	Dated:



Please return this form to Linda Heron, (L.Heron@spelthorne.gov.uk) Group Head of Corporate Governance, Spelthorne Borough Council, Knowle Green, Staines-upon-Thames, TW18 1XB by 9:00am 10 August 2026. 
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