Spelthorne Borough Council

Independent Remuneration Panel (IRP)

Role Profile
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Introduction

The Council’s Independent Remuneration Panel comprises at least three independent members who are responsible for advising the Council on the type and level of allowances to be paid to Councillors.

Role of the Panel
The role of the Panel is to periodically review the Members’ Allowances Scheme for councillors and to present their recommendations to Council for consideration.

Vacancies
We are currently recruiting for a new member to join the Panel for a three-year period, i.e. 2019 to 2022. Panel members must have no connection with the Council and must be independent of any political party.

Role Profile
1. To attend 2-3 meetings each year (usually between September and January) to review the Council’s Scheme covering: 
· Basic Allowances – an allowance paid to all councillors to cover out of pocket expenses of serving in the role 
· Special Responsibility Allowances – additional allowances paid to reflect the additional work and responsibility of undertaking roles such as Chairman of a Committee, Cabinet Member or Director of a Council company
· Travelling, Subsistence and Accommodation Allowances
· Dependent Carers’ Allowances

2. To analyse and compare appropriate remuneration data from other councils and public bodies and to hear evidence and representations regarding an appropriate scheme of allowances for the Council.

3. To assess the roles and responsibilities of councillors generally and those in particular with special responsibilities, to inform the recommended level of allowance.

4. To take into account the Government’s Regulations and Guidance on Members’ Allowances schemes.

5. To make recommendations based on the above.

Remuneration
The position is currently a voluntary one although out of pocket expenses will be met. 
Person Specification
· Experience of public life.
· Ability to command respect within the Council and to inspire confidence amongst residents of the Borough.
· Knowledge and/or experience of the decision-making structures in Local Government, and/or the public sector, is desirable but not essential.
· Interpretation of comparative data and economic trends.
· Knowledge of the role of Members within local authorities is desirable but not essential.

For further information and an application form contact:

Gill Scott
Principal Committee Manager
Spelthorne Borough Council

Tel: 01784 444243
Email: g.scott@spelthorne.gov.uk 
